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The School Board of
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The Palm Beach County
Classroom Teachers Assomatlon
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C'T,

CLASSROOM TEACHERS ASSOCIAT!ON 5
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School District of Palm Beach County: Palm Beach Classroom Teachers Association:
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Tim Kubrick, Chief of Human Resources Gordan Longhofer, President
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Proposed Language

FheThis-modifications-to-thety-152023—jtme-36,26824-Steeessor Comprehensive Bargaining

Agreement has been negotiated by and between the School Board of Palm Beach County, Florida and
the Palm Beach County Classroom Teachers Association, Inc. (CTA). Fhe-This medifted Agreement was
approved by the School Board on May 276¢teber2, 20246 and ratified by CTA on May Beteber28,
20246.

Unless otherwise provided herein, this modified Agreement shall be effective when ratified and
approved by both Parties and shall continue in full force and effect through June 30, 20258. The Parties
agree that this modified Agreement incorporates all written understandings between the Parties entered
into prior to the effective date of this modified comprehensive Agreement unless expired or agreed to in
writing otherwise. The Parties agree that nothing herein prohibits the opening of negotiations in April of
20256 for a successor Agreement prior to the expiration of this Agreement. In addition, the Association
agrees to participate in reopened coalition negotiations with the District in 20257 for changes in
calendar year 20268 as provided in Article VIII, Section H, of this Agreement. Should future coalition
agreements call for the reopening of Article VIll, Section H, the Parties agree to comply with the

reopener provisions.

In WITNESS WHEREOF, the aforementioned Parties have executed and ratified this Agreement on the
2728" day of May Setober, 20246.

FOR THE PALM BEACH COUNTY FOR THE SCHOOL BOARD OF

CLASSROOM TEACHERS ASSOCIATION PALM BEACH COUNTY, FLORIDA

Gordan Longhofer, President FramkA—Barbteri;3r5EseKaren Brill, Board Chairperson
ustinkatzRandal Oddi, Executive Director Michael J. Burke, Superintendent

Gilda Morgan-Williams, Vice President Heather Frederick, Chief Financial Officer

Tim Kubrick, Chief of Human Resources/
Chief Negotiator

Tentative Agreement: Date: May 12, 2026
School District of Palm Beach County: Palm Beach Classroom Teachers Association:

Gi s a2

Tim Kubrick, Chief of Human Resources Gordan Longhofer, President
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Article VIl - Compensation and Benefits - Section A - Salary

Proposed Lanquage

Effective July 1, 20245, all employees, including Permanent Substitutes, will receive a 3.5% 4% blended
increase as referenced in Appendix A.

1. Effective July 1, 20245, the Grandfathered “Open Range” Salary Schedule has a top annual base
salary of $111,905 5368;6846. Effective July 1, 20245, the Performance Pay Salary Schedule
(minimum-maximum) has the beginning base salary of $54,500 $53-8688 and a top annual base salary
of $112,675 $368;759.

a. EMPLOYEES RATED EFFECTIVE: The Parties agree that full-time employees who are on the
“Open Range” Performance Pay Salary Schedule who receive an overall evaluation rating of
“Effective” for the 20234-20245 school year and those full-time employees who are on the
“Open Range” Grandfathered Salary Schedule who receive an overall evaluation rating of
“Effective” for the 20234-20245 school year will have their annual base salaries adjusted as set
forth in Appendix A effective July 1, 20245. Pursuant to State Statutes, an employee rated
overall as “Effective” may not receive a salary adjustment to his/her annual base salary that is
greater than 75% of the salary adjustment a “Highly Effective” employee is granted. Eligible
part-time employees will have their annual base salaries proportionately adjusted on the same
date salaries are adjusted for full-time employees.

Full-time employees who were on a leave status and, thus, did not work a sufficient number
of days to warrant an annual evaluation during the 20234-20245 school year will be treated
for pay purposes as if they were rated “Effective”.

b. EMPLOYEES RATED HIGHLY EFFECTIVE: The Parties agree that full-time employees who are
on the “Open Range” Grandfathered Salary Schedule who receive an overall evaluation rating
of “Highly Effective” for the 20234-20245 school year and those full-time employees who are
on the “Open Range” Performance Pay Salary Schedule who receive an overall evaluation
rating of “Highly Effective” for the 20234-20245 school year will have their annual base
salaries adjusted as set forth in Appendix A effective July 1, 20245. Pursuant to State Statutes,
an employee rated overall as “Effective” may not receive a salary adjustment to his/her
annual base salary that is greater than 75% of the salary adjustment a “Highly Effective”
employee is granted. Eligible part-time employees will have their annual base salaries
proportionately adjusted on the same date salaries are adjusted for full-time employees.

Tentative Agreement: Date: May 12: 2026

School District of Palm Beach County: Palm Beach Classroom Teachers Association:
7. .
W e Ha?

Tim Kubrick, Chief of Human Resources Gordan Longhofer, President
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Proposed Language
Article VIl — Compensation

Section A - Salary
C. Notwithstanding 12a and/or 12b above, an employee who receives an overall ever-att
evaluation rating for the 20234-20245 school year that is less than “Effective” is not eligible
to be granted a salary adjustment for the 20245-20256 school year. Notwithstanding the
annual salary adjustments set forth in Appendix A, such employees will continue to be paid at
their 20234-20245 salary rate plus the negotiated cost of living adjustment of 1.00%-++8%
(which is added to their base salary).

de.  Full time employees w#

evatuation-thatsehoolyeasand-fulktime-employees who are new hires during the
20235-20246 school year and-above-the-minimum-satarytevetwill continue to be paid at their
current rate plus the percentage increase to the minimum teacher salary eest-eftiving

2. Implementation: When the Parties ratify/adopt this Agreement, any negotiated salary
adjustments will be subject to the provisions in paragraph 1 of Appendix A of this Agreement.
This Section and Appendix A will not be subject to being reopened for further negotiations for
the 20235-20246 school year except as may be required pursuant to Article |, Section E or
Appendix A of this Agreement or as may be otherwise required by Florida Statutes.

Nothing herein prohibits the re-opening of negotiations in 20236-20247 pursuant to the
Preamble of this Agreement.

5. The daily rate of pay for Permanent Substitute Employees, effective July 1, 20245, will be
$231.53 $223-70.

Tentative Agreement: Date: May 12: 2026

School District of Palm Beach County: Palm Beach Classroom Teachers Association:
7. .

Tim Kubrick, Chief of Human Resources Gordan Longhofer, President




The Palm Beach County Classroom Teachers Association (CTA)
Collective Bargaining Agreement Negotiations — School Year 2025-2026
Proposed Language Re-Openers by Section for District Management

APPENDIX A — OPEN RANGE GRANDFATHERED AND PERFORMANCE PAY SALARY SCHEDULES

Proposed Language Appendix A

Effective July 1, 20245, and pursuant to Article VIII, Section A 2 of this Agreement, the new Open Range
Performance Pay Schedule will have a minimum annual base salary of $54,500 -$53;8686-and a maximum
annual base salary of $112,675 5388;759.

Effective on that same date and pursuant to Article VIII, Section A 2 of this Agreement, the Open Range
Grandfathered Salary Schedule will have a maximum annual base salary of $111,905 $168;616.

Open Range Pay Schedules — Effective July 1, 20245
Performance Schedule
COLA Salary Adjustment Total Recurring Salary Increase
Highly Effective 1.00% +168% 2.60% 2-968% 3.60% 4-66%
Effective 1.00% +16% 1.95% 2:268% 2.95% 336%
Developing/Needs Imp | 1.00% +48% 0% 8% 1.00% +16%
Not Evaluated 1.00% +38% 1.95% 2-26% 2.95% 336%
Range Minimum & 0% 2.83% 2.83%
FY26 Hires
Grandfathered Schedule
COLA Salary TSIA Total Recurring
Compression Salary Increase
Adjustment Increase
Highly Effective 1.00% +316% 1.95% 2-26% 0.65%+568% 3.60%4-86%
Effective 1.00% +168% 1.46%+66% 0.49%+56% 2.95%426%
Developing/Needs Imp | 1.00% +168% 0% 8% 0% 6-66% 1.00% +18%
Not Evaluated 1.00% +38% 1.46% +-66% 0.49% +56% 2.95% 426%
Appendix A
Tentative Agreement: Date: May 12’ 2026

School District of Palm Beach County:

Gk I L
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Palm Beach Classroom Teachers Association:

Tim Kubrick, Chief of Human Resources

Gordan Longhofer, President
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6. The Parties agree to use the below “New Hire Salary Placement Schedule” when placing
full-time new hires on the Performance Pay Salary Schedule.

NEW HIRE SALARY PLACEMENT SCHEDULE

Years of Successful Experience Initial Annual Base Salary
0 $53;860 $54,500
1-4 553:456- $54,600
5-9 553,656 $54,750
10-14 554:260 $54,900
15 554,726 $55,220
16 $55;246 $55,740
17 $55-776 $56,270
18 $57466 $57,400
19 $58;356 $58,650
20 $59;856 560,100
21 $61;366 $61,600
22 $62;856 $63,150
23 $64:456 564,700
24 $66;856 566,300
25 $674766 $67,950
Tentative Agreement: Date: May 12’ 2026
School District of Palm Beach County: Palm Beach Classroom Teachers Association:

T L oL s

Tim Kubrick, Chief of Human Resources Gordan Longhofer, President
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(Remove from Contract as completed)

Tentative Agreement: Date: May 12, 2026

School District of Palm Beach County: Palm Beach Classroom Teachers Association:
7. .

Tim Kubrick, Chief of Human Resources Gordan Longhofer, President
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The following Appendices with expired MOUs will be removed:

Appendix W — MOU - Professionat-DevetopmentTteacher-OmAssignment
Appendix X - MOU - YniSt62624-2625

Appendix Y - MOU - PEW-Furd—PatmBeachtakesHS{eSports)
Appendix A5 - MOU - Hgnite-FeHewship-Program

Appendix A6 - MOU- ESE-Bifferentiated-PaydointStudy-Committee

The following previously signed MOUs will be added as Appendices:

Appendix TBD - MOU- Reading Endorsement Supplement
Appendix TBD - MOU- HealthCorps, Inc. Club Sponsor Stipend Program

The following previously signed MOUs will be updated as Appendices:

Appendix Q - MOU- Rate Continuation for Hospital Homebound Temporary Teachers
Appendix A1 - MOU- Employee Substitute Coverage

Appendix A6 - MOU- Extended Day Instruction Supplement and Accommodations
Appendix A7 - MOU- Green Champions Program Stipend

Tentative Agreement: Date: May 12’ 2026

School District of Palm Beach County: Palm Beach Classroom Teachers Association:

G I T

Tim Kubrick, Chief of Human Resources Gordan Longhofer, President
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